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The Big Care Debate
Summary of Dept of Health Green Paper:
Shaping the future of care together

The Big Care Debate – Part 4

Integrating disability benefits with social care budgets
This section looks at a specific proposal in chapter 6 but is not referred to in any of the official consultation questions. A survey will be available from 10th October at http://www.carers.org/news/the-big-care-debate-kicks-off,4984,NW.html so that you can give your opinions on questions raised in this briefing. 
The government proposes integrating some elements of disability benefits “for example Attendance Allowance” (pg 15) with the care and support system. The government thinks that as people currently have to apply twice to receive support, once for a disability benefit and another assessment to receive social care, people can be put off applying for either (pg. 72). An unmentioned benefit could be that it would be easier for an individual to manage one income stream, an individual budget comprising of benefits and social care allocations, than multiple income streams.

What is not clearly stated is whether the Attendance Allowance part of any future singular budget would remain non means tested as it currently is. There are two sentences on page 15 that imply different things.

The Government says that integrating the Attendance Allowance with the care and support system would ensure “people” had an “entitlement to have at least some of their care funded wherever they live in England.” This does imply universality and a national minimum offer. 

However, the next sentence advises “people receiving any of the relevant benefits at the time of reform would continue to receive an equivalent level of support and protection under a new … care and support system”. This would indicate that individuals becoming eligible in the new system would not be guaranteed to receive such benefits. 

It could be that the current monies given to fund the Attendance Allowance scheme would be used to help provide a minimum contribution towards care and support costs that everybody will receive in the Partnership Model.  It is clear that targeting resources and managing costs is a contributing factor to this proposal:

“If we do not reform the system, in 20 years’ time the cost of disability benefits could increase by almost 50 per cent.” (pg. 40)

“Like social care, Attendance Allowance is subject to increasing funding pressures. But Attendance Allowance is not means-tested, so people get it regardless of how well-off they are... There are inconsistencies of approach between disability benefits ands social care…this can lead to inconsistent and unfair outcomes.” (pg. 102)

· Should disability benefits be integrated within social care budgets?

The Princess Royal Trust for Carers and Crossroads Care
We are the two biggest providers of services for carers in the UK and work together at a national level to promote policies and guidance that will support carers. The Princess Royal Trust for Carers operates throughout the UK with 144 carers’ centres & 85 young carers’ services. Their core offer includes:

· finding hidden carers via outreach in GP surgeries, hospital wards and schools;

· finding the right information for every carer, whatever their circumstances;

· making sure carers’ voices are listened to by local decision makers;

· supporting carers emotionally and practically throughout their caring journey;

· helping to make caring a positive experience by helping carers to share experiences and by ensuring access to breaks, education, training and employment.

Crossroads Care operates throughout England and Wales with 120 local and regional schemes. We are the largest provider of respite care amounting to 4.6million hours every year. We have 35 years of unparalleled experience and expertise in providing personal care and vital support for the carer. A Crossroads service is about giving time - improving the lives of carers by giving them a break from their caring responsibilities. Our aim is to provide a reliable, tailored service for each carer and the person they care for. A trained Carer Support Worker will take over from the carer to give them 'time to be themselves'. 
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